
The new Eastern Long Island Academy of Applied Technology Regional 
STEM High School will be unique, interesting, and live up to its name. 
ESBOCES Chief Operating Officer Dr. Julie Davis Lutz said, “Our STEM 

High School was designed to meet the needs of the local and national 
workforce demands in engineering and applied sciences. We believe the STEM 
High School experience will be different, engaging, and more meaningful. 
We are partnering with Project Lead the Way (PLTW), the nation’s leading 
provider of science, technology, engineering, and math programs.”

Parents, students, and boards of education may ask, “Will there really be 
a true focus on STEM in this high school and how will we know that students 
will be better prepared for college or the workforce?”

Said Dr. Lutz, “Our Academy classes already excel at project-based 
hands-on learning. PLTW uses a similar approach which makes it an 
excellent fit.” Students engage in open-ended problem solving, learn and 
apply engineering design processes, and utilize industry-leading technology 
and software used in the world’s top companies. PLTW is in over 5,000 
schools across the United States.

The benefit of attending a STEM High School that partners with PLTW is 
that they affiliate with top universities across the United States such as Auburn, 
Bucknell, Duke, Rochester Institute of Technology (RIT), and 
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When the doors open for the first day of school at East Hampton 
High in September 2014, the student body will notice a new 
class in the lineup: Law Enforcement. The introduction of this 

career and technical education (CTE) course was made possible through a 
collaboration with ESBOCES. Bringing this class in-house provides specific 
advantages to the students and the district, which made this partnership a 
win-win for everyone involved.

Last year, when the East Hampton School District first approached 
ESBOCES about bringing CTE courses in-house, they were headed 
in a different direction regarding course offerings. Richard Burns, 
superintendent of schools for the district, explained that they were 
originally interested in developing a culinary arts program, but after 
polling the students, at ESBOCES’ suggestion, the administrators were 
surprised to discover that Law Enforcement was high 
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Eastern Suffolk BOCES is pleased to introduce you to the first graduating 
class from Project SEARCH™. Project SEARCH™ was designed to 
assist students with disabilities transition to adult life, and obtain and 

maintain competitive employment. The goal is for the students to learn 
marketable skills. Project SEARCH™ was developed at Cincinnati Children’s 
Hospital Medical Center and has grown to over 200 sites across the United 
States. ESBOCES Project SEARCH™ is the only one on Long Island. 

The seven students began their journey on September 9, 2013, chosen 
to participate in the internship 
based on their interests, 
strengths, and needs using 
curriculum established by the 
Project SEARCH™ organization. 
They were immersed in an 
internship at a skilled nursing 
home facility in areas such 
as central supply, dietary, 
recreation, laundry, and 
housekeeping. Eastern Suffolk 
BOCES Special Education 
Teacher Linda Niosi said, 
“The students began Project 
SEARCH™ not knowing what 
to expect. They were told 
to expect success and they 
embraced this idea throughout 
the year. The students learned 
from their mistakes as well as 
their accomplishments. They 
shared their journey with each 

other and were a perfect team. If someone was down, the other students 
rallied around and helped the other team member to succeed. They took 
chances they never would have imagined taking because they knew it was 
the only way to succeed. They have gained confidence and are anxiously 
waiting to begin a new chapter of their life in the world of work. Their 
patience and persistence has led to their success.”

ESBOCES Islip Career Center Principal Peter LePore is pleased to report 
that Nicholas C., Islip UFSD, has secured a position with Dr. Joseph Adamo, 

a chiropractor in Lake 
Ronkonkoma. “All the 
students are interviewing 
at local retail stores, busy 
completing job applications, 
and practicing interviewing 
skills,” said Mr. LePore. “One 
or two students may succeed 
in acquiring employment at 
the nursing home facility,” 
LePore added.

Cohorts have been 
chosen to begin their Project 
SEARCH™ internship 
in September 2014. The 
students hail from the 
following school districts: 
Islip UFSD, Patchogue-
Medford UFSD, Bayport-Blue 
Point UFSD, Longwood 
CSD, Hauppauge UFSD, and 
Connetquot CSD.   n

First Graduating Class from Project SEARCH™

Students Embark into a New Chapter of Their Lives and the World of Work with Competitive Employable Skills

Pictured (l to r) front row: Zabiah K., Middle Country CSD; Jonathan J., Three Village CSD; and Marta 
E., Comsewogue UFSD. Back row: ESBOCES Teacher Linda Niosi; Austin W., Connetquot CSD; Nicholas 
C., Islip UFSD; Tyler L., Patchogue-Medford UFSD; Hunter S., Three Village CSD; and Eastern Suffolk 
BOCES Islip Career Center Principal Peter LePore.

Message from the Board President

Regular education students get a lot of well-deserved 

attention this time of year.  After all, June is 

graduation season. Thousands of students, dressed 

in traditional caps and gowns, proudly march across stages 

everywhere to receive their hard-earned diplomas.

For this reason, Eastern Suffolk BOCES would like 

to shine the spotlight on other students who have 

also worked extremely hard to graduate from or exit non-traditional programs–

our Project SEARCH and Career Development and Occupational Studies (CDOS) 

students. Both of these programs offer pathways for special education students 

to gain on-the-job experience to better their transition into the workforce and 

increase their chances of finding employment. 

Project SEARCH is the first immersion internship program of its kind on Long 

Island for high school seniors with developmental disabilities. At the beginning of 

this school year, seven students embarked on internships at a skilled nursing home 

facility where they worked with their teachers, job coaches, and mentors to obtain 

hands-on experience in such areas as housekeeping, maintenance, and clerical work. 

CDOS is a commencement credential that can either supplement a high 

school diploma or be issued as a stand-alone document for those special 

education students who are unable to earn a diploma. This is the first year 

that the credential is available to exiting students with disabilities. What 

this credential does is recognize a student’s preparation for entry-level 

employment, which includes a career plan, career and technical education, 

and work-based learning. 

It’s no secret that today’s job market is extraordinarily competitive. Imagine 

those odds stacked against students with disabilities. That’s why programs like 

these that are grounded in true-to-life work experiences are so important. Our 

special education students can, therefore, leave school better prepared for the 

workforce with the proper training under their belts. 

On behalf of all of us at Eastern Suffolk BOCES, we would like to congratulate 

students everywhere on their well-earned accomplishments concerning their 

education and the many roads they took that led them to graduation, the 

workforce, and beyond. 

Have a safe and happy summer, 

Lisa B. Israel
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When the New York State 
Education Department  
regulations changed in June 

2013, the Individualized Education 
Program (IEP) Diploma was discontinued. 
Two new high school credential 
options were created for 2014 
students with disabilities; the Career 
Development and Occupational Studies 
(CDOS) Commencement Credential 
and the Skills and Achievement 
Commencement Credential (SACC).   

The IEP Diploma was rescinded 
because of its lack of focus on 
preparing students for employability 
and earning potential.

The new CDOS Credential provides 
students with disabilities instruction, 
coursework, and work-based learning 
experiences necessary to prepare them for employment after high school.  
These are comprehensive requirements which may include enrollment 
in career and technical education (CTE) programs.  The CDOS Credential 
provides students with disabilities an additional opportunity to exit school 
with validation of their work- readiness skills and the ability to participate as 
motivated, capable, and skilled members of the 21st century workforce and 
their communities.

The NYS CDOS Credential is a credential recognized by the NYS Board 
of Regents as a certificate that the student has the knowledge and skills 
necessary for entry level employment. As a stand-alone credential, the CDOS 
Credential will not satisfy requirements for entry into the military or into a 
union, and it does not satisfy requirements of community colleges or post-

secondary educational institutions. 
Neither the CDOS Credential nor the 
Skills Credential are equivalent to a 
regular high school diploma.

Transition Specialist Cathy 
Pantelides of the Long Island Regional 
Special Education – Technical 
Assistance Support Center (RSE-TASC) 
said, “The new CDOS Credential will 
serve as evidence to employers of the 
rigor students are exposed to in order 
to be awarded the credential. Focusing 
on skills allows for instructional 
strategies that address individual 
learning styles and increases student 
understanding of concepts.”

The rigors include successfully 
completing not less than the 
equivalent of two units of study (216 

hours) in either CTE courses and/or work-based learning (WBL) experiences. 
At least 54 of the 216 hours must be WBL. Additionally, a school district must 
provide an employability profile within one year prior to a student exiting 
high school. This documentation must ensure that a student has employability 
skills and experiences; and that the student attained the commencement level 
of all three of the CDOS learning standards. 

“For students who attend Eastern Suffolk BOCES Special Career Education 
(SCE) programs, we are a perfect match,” said Director of Career, Technical 
and Adult Education Leah Arnold. “We’ve developed all the requisite 
experiences and documentation in SCE so that districts can present the 
credential at graduation. SCE has always filled this role—now there is an 
exit credential that aligns with the work we do in this area.”   n

CDOS Credential Makes Instruction More Meaningful
A Supplement to a Student’s Regents or Local Diploma that will Validate Work-Readiness Skills

Gone are the days when school librarians worked in still, 
ultra-quiet environments and shelved books for the 
majority of the day. Replace that outdated image with 

one that is much more up to date. This one involves Media 
Specialists (as they are now referred to) who run multi-media 
information hubs (aka, libraries) where students and instructors 
depend on them for assistance to tackle today’s demanding 
learning initiatives. The role of today’s school librarian has 
also evolved into one that includes collaborating with 
classroom instructors to integrate technology into the 
curriculum. Their support in this regard is crucial 
to enhancing student proficiency of the Common 
Core Learning Standards where critical thinking is 
key. To ensure that school librarians are able to successfully function in 
this updated capacity, ESBOCES offers professional development and other 
library services to districts.

It’s not uncommon for today’s librarians to partner with instructors 
regarding the purchase of educational materials and brainstorm for fresh 
takes on activities and lessons that incorporate technology to bolster 
research and the application of academic skills. Additionally, for those 
students who don’t have access to the Internet at home, their school library 
may be the only place where they can use technology to source educational 
content for school; and a librarian’s assistance is, therefore, crucial.  

“The school librarians’ duties have grown a thousand-fold 
within the last decade,” explained Gail Barraco, administrative 
coordinator for the ESBOCES School Library Support System. 

“They offer instructional assistance, they are ‘tech gurus,’ and 
also resource specialists.” ESBOCES provides professional 
development that includes training to support the Common Core, 
integrate online databases, and infuse digital media/streaming, 

in addition to quarterly communication/coordinator 
meetings. Library automation services to maintain district 

online library catalogs are also available. 
The dark irony in all this is that many elementary 

school librarians are being excessed due to financial 
hardships within districts everywhere. “These are non-

mandated positions,” said Ms. Barraco, “and they are one of the first to be 
cut in tough times.” Unfortunately, the remaining librarians are, therefore, left 
to maintain multiple facilities within their districts with non-certified personnel 
filling in for them when they are not on the premises.  Ms. Barraco stated,  
“When students and colleagues need us most, due to changes in learning 
standards, and with a flood of new digital options available for use, we are 
being taken out of the equation. Libraries are considered to be intellectual 
centers in schools. The bottom line here is that between our capabilities and the 
professional development provided by ESBOCES, the value librarians bring to 
the learning environment is essential.”   n

School Librarians – Your Secret Weapons in 21st Century Education
School Librarians Help Bring Digital Learning into the Classroom; 

ESBOCES Provides the Services and Training to Keep Them on Top of Their Game
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Thanks to the generosity of a local business partner, an Academy 
student is that much closer to achieving her dream of becoming a 
nurse. Brittney Longley has been presented with the Jeff Galloway 

Memorial Scholarship, which is funded by ROTHCO of Ronkonkoma, a 
local corporation and member of the 
Hauppauge Industrial Association.  
Brittney, a graduating senior from the 
Mattituck-Cutchogue School District, 
qualified for the scholarship by achieving 
her high school diploma and overcoming 
significant adversity. With the support 
provided to her through staff in her 
home district, along with services 
provided by the ESBOCES Student 
Assistance Services Program (SAS), 
Brittney has also become an advocate 
for drug and alcohol abuse prevention 
and for raising the age for purchasing 
tobacco products. She appeared on 
Nickelodeon, the cable and satellite 
television network, to speak to children 
of alcoholic parents, is the vice president 
of SkillsUSA, and is a student leader for Human Understanding and Growth 
Seminars (HUGS), which focuses on bringing drug and alcohol prevention 
workshops to schools. Having completed the Certified Nursing Assisting 
Program at the Academy’s Ward Technical Center in Riverhead, Brittney 
plans to attend Suffolk County Community College this fall with the goal of 
becoming a nurse. The scholarship provides $1,500 per semester for four 
semesters, plus the cost of books.   

The SAS program, a shared service offered to school districts, addresses 
the social and emotional needs of students by placing professional 
counselors in school buildings to provide prevention and early intervention 

services, and to maximize each individual student’s learning potential.  
“Since the beginning of the school year,” reported ESBOCES Employee and 
Student Support Services Program Administrator, Lucille Buergers, “SAS 
has provided drug and alcohol prevention, violence prevention, and early 

intervention services to almost 6,000 
Suffolk County students.” Skilled social 
workers who are specially trained in 
various research-based prevention 
techniques work closely with other 
building support staff to provide 
comprehensive support for concerns 
such as poor academic performance, 
behavioral problems, substance abuse, 
or other self-destructive behavior. In 
addition to direct student counseling 
services, SAS plays a vital role in 
assisting districts through workshops, 
consultation, and an extensive 
databank of referral resources.

The partnership between SAS and 
ROTHCO, which began over eight years 
ago, has made possible college tuition 

assistance, as well as money for textbooks, for promising students who 
have overcome obstacles and want to go on to higher education. They 
have also provided tuition assistance for Suffolk County students to attend 
enriching summer camps. Ms. Buergers hopes that the generosity and 
support of local industries will grow and continue to fund the scholarship 
program to provide more opportunities for students to further their 
education, enhance their ability to develop resiliency and fortitude, and lead 
productive lives, in spite of experiencing adversity. 

For more detailed information about SAS, visit the website at  
www.esboces.org/Page/764 or call 631-289-0078.   n

Academy Student Overcomes Adversity, Receives Scholarship
ESBOCES Support Services and a Local Business Partner Make College Possible

ROTHCO President Howard Somberg congratulates Brittney Longley, Mattituck-
Cutchogue UFSD. Looking on are (l to r) ROTHCO Human Resources Director 
Ginger LaLumia, ESBOCES Administrator for Employee and Student Support Services 
Lucille Buergers, and Mattituck Jr.-Sr. High School SAS Counselor Andrea Nydegger.

Building Dedicated in Honor of Gary D. Bixhorn
ESBOCES Renames Brookhaven Tech After Retired COO 

On Wednesday, May 28th, Eastern Suffolk BOCES (ESBOCES) officially 
dedicated its Brookhaven Technical Center, located in Bellport, as the 
Gary D. Bixhorn Technical Center. The dedication ceremony was held 

at the building in the evening and was attended by Mr. Bixhorn, ESBOCES 
administrators, staff and students.

Mr. Bixhorn spent 22 years at ESBOCES where he served as a champion 
of K-12 public education, ensuring that the needs of school districts, special 
education, and career and technical education students were met. Mr. Bixhorn 
worked side-by-side with numerous industry leaders in many organizations, 
including the Suffolk County School Superintendents Association, and was a 
frequent speaker at countless industry events, representing the heart and soul 
of ESBOCES. 

Mr. Bixhorn’s leadership was instrumental in the January 2014 rebranding 
of the ESBOCES career and technical education programs into the Eastern 
Long Island Academy of Applied Technology, as well as the launch of the 
organization’s STEM High School. (STEM stands for science, technology, 
engineering and math.) When the new school officially opens in September 
2014, it will provide an in-depth, hands-on STEM-based education to 11th 
and 12th graders who are interested in exploring these fields, both in the 
classroom and in the workforce. It is, therefore, appropriate that Brookhaven 
Tech, one of the largest Academy locations and home of the new STEM High 
School, be renamed in honor of Mr. Bixhorn.

Said Julie Lutz, ESBOCES COO, “Gary worked tirelessly for BOCES and 
as an advocate for public education. Countless students will benefit from 
his commitment to learning for years to come. Dedicating this building 
so that it bears his name is a gracious gesture that will resonate with 
colleagues and the educational community. We are very grateful for all 
that he has done."   n
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Score Projection Tool – Reliable, 
Valid, and Benefits Students

Data that May Help Districts to Plan, Project, and  
Improve Student Performance Levels  

SkillsUSA, a national partnership of students and industry 
representatives, has been helping students bound for technical, skilled 
and service occupations excel since its inception almost a half century 

ago. Dialogue recently spoke to Leah Arnold, ESBOCES director of career, 
technical and adult education, to discover why more than 300,000 new 
students and advisors join the organization each year and what the benefits 
are, aside from looking sharp in the club’s traditional red jacket. 

D: In today’s world, why is SkillsUSA important?
LA: Being a part of a club or activity in high school is an important aspect 

for creating a sense of community. Unlike other high schools, the Academy is 
focused on careers. Therefore, SkillsUSA makes the most sense for our kids.

D: What do members of SkillsUSA do? 
LA: SkillsUSA is a leadership club. Every chapter has elected officials and 

every one of our buildings is its own chapter. Each fall, every official travels to 
a conference to train with industry representatives and advisors. While there, 
they engage in leadership and presentation instruction, and learn about 
teamwork and citizenship, all of which contribute to character development 
and, of course, college and career readiness. They, in turn, take what they’ve 
learned and share it with their fellow club members. Members are also 
required to host fundraisers and perform community service throughout the 
school year.

D: At the end of the day, what do you notice most about students 
who join SkillsUSA? 

LA: You can really see how our kids develop confidence and poise when 
they present themselves before an audience or in front of judges. Before 
SkillsUSA, they are often unable to speak publicly or in front of a group. 
As a member of the club, they learn the importance of first impressions, 
eye contact, how to hone their speaking voice and presentation skills. It’s 
impressive to see that transformation throughout the year. Their new-found 
self-assurance will work to serve them throughout their college life and into 
their careers and everywhere else in life.   n

Academy students at the recent SkillsUSA regional competition proudly show off their medals.

SkillsUSA, a Legacy  
of Professionalism

Dialogue Speaks with Leah Arnold about How This 
50-year-old Club Still Functions as a Leadership  

Boot Camp for High School Students

ESBOCES Operations and Maintenance and Health and Safety have moved from their former 
location in Holbrook and relocated to offices in the Gary D. Bixhorn Technical Center in Bellport.  

Transportation, which was also housed in the Holbrook location, moved earlier in the year to our 
Instructional Support Center in Holbrook.  The moves have completely vacated this rental space, 
allowing ESBOCES to reduce their expenses for rent.   n

We’ve Moved—and that Will Save you Money!

The best predictor of future performance is past performance. This is 
the crux of the Score Projection Tool (SPT) offered by ESBOCES Student 
Data Services (SDS).  

The SPT is a data tool that is highly effective in producing statistical 
results with an 80 percent confidence level. At a time when districts are 
looking for ways to reduce pre- and post-testing, SDS is offering the Score 
Projection Tool to yield reliable and valid information that will benefit the 
teachers, parents, administration, and most importantly, the students.

Ellen Moore, 
SDS administrative 
coordinator said, 
“We have amassed 
over 23,000 files 
from across the 
Suffolk County 
region. With our 
software program, 
we can correlate 
data that will help 
school districts plan, project, and improve student performance levels.” A 
school, for example, could request a report for a specific profile related to 
socioeconomics, ethnicity, gender, disability, and their score on a particular 
exam. All things being equal, using this profile could predict what that 
student will get on the next test in the sequence.

Director of Education and Information Support Services Kate Davern 
said, “Because Student Data Services partners with districts across the 
Suffolk County region, we have a large data sample that will provide 
outcome information that is more valid. The more data points, the more 
reliable the information will be.” 

The Patchogue-Medford UFSD is using the Secure Projection Tool primarily 
for APPR purposes. Lori Cannetti, assistant superintendent for instruction 
said, “We chose to use the Score Projection Tool to acquire baseline data 
because it allowed for the elimination of pre-testing in all our courses that 
are attached to Regents exams. We haven’t completed the cycle yet, so we 
don’t know how it will work for us yet. It does eliminate one less assessment 
at the high school level and that is beneficial.” Ms. Cannetti added that 
teachers learn how to read the reports, apply the information, and see what 
each student needs to score to get credit to meet their growth target. Dave 
Klecher, ESBOCES shared data expert, provided workshops to directors and 
teachers at Patchogue-Medford UFSD on how to use the Score Projection 
Tool and view their class rosters on the BOCES Assessment Reporting System.

Communities across Long Island are questioning the benefit of the tests 
students are taking and districts are looking for ways to reduce pre- and post-
testing. Score projecting is a tool that benefits parents because there is less testing 
for their children. Teachers benefit because it provides information to predict 
and project test scores; they can spend more time teaching and less time testing. 
School districts benefit because the tool is cost effective; but most importantly, 
students benefit because there is less pre-testing and more time to learn.    n



on the student body wish list. Said Adam Fine, principal of East Hampton 
High School, “Approximately 20 percent of our total BOCES population is 
interested in Law Enforcement.” 

The new subject and its in-house location aren’t the only things that are 
different about this program. Several hours of daily travel time from each 
student’s schedule has been eliminated because the need to commute 
to an outside location is no longer required. “The transportation piece 
was tough for them,” said Mr. Fine. “It’s one-and-a-half hours each way 
between Riverhead and East Hampton and because of that, electives 
are often eliminated from their day.” Staying in-house allows students 
to retain that strong connection with their school through socializing, 
electives such as art and music, and after-school activities. Additionally, 
they experience a full curriculum-based CTE program that encompasses 
college articulations, field trips, internships, and job shadowing. All the 
benefits are intact. 

“The new in-district CTE model was just approved by the state, which 
allows BOCES to bring CTE programs into high schools where there is 
sufficient enrollment, making these programs more cost effective for 
districts,” explained Leah Arnold, ESBOCES director of career, technical, 
and adult education. ESBOCES created a separate CoSer (Cooperative 
Service) for this program because operations and maintenance costs will 
be absorbed directly by the district, which will be billed per course and not 
per student (a departure from the original business model).

This is just the beginning for East Hampton. The district’s short-and 
long-term plans include continuing their partnership with ESBOCES 
to elevate their offerings with additional programs. They are currently 
exploring Culinary Arts 1 (part one of the two-year program), Personal 
Training, and Marine and Outdoor Power. Said Mr. Fine, “I can’t wait to 
see where we are five years down the road and we hope that neighboring 
districts will send their kids to us as well for these programs.”    n
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11772, 631-687-3029, ComplianceOfficers@esboces.org; or the Associate Superintendent for Educational Services, 201 Sunrise Highway, Patchogue, NY 11772, 631-687-3056, ComplianceOfficers@esboces.org.
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Embry-Riddle Aeronautical. 
The PLTW coursework 
provides an unprecedented 
foundation in engineering 
and digital electronics 
and affords students an 
opportunity to create an 
engineering career path while in high school. To see a full listing of 
participating college and universities, go to www.pltw.org.

Stony Brook University and St. Joseph’s College support the STEM High 
School initiative as well as our 400+ business and industry partners who are 
ready to arrange networking, internship, and job shadowing opportunities.

Consider the fact that 80 percent of the fastest growing occupations in the 
United States depend on mastery of math and science. Whether students choose 
to enter the workforce immediately after high school or take advantage of the 
partnerships with higher education and continue on to college, they will have the 
STEM skills they need to earn a sustainable living, because of the knowledge and 
skills they’ve acquired with PLTW project-based learning. 

ESBOCES Director of Career, Technical, and Adult Education Programs 
Leah Arnold, said, “We strive to provide a more meaningful learning 
experience for students who will be attending the new STEM High School 
and have them graduate college and career ready.”   n

New Regional STEM HS (from page 1)

Science, Technology,
Engineering, MathematicsSTEM

District-Based CTE (from page 1)

Daniel Tomaszewski, president of the Longwood School District 
Board of Education, was recently recognized as the “Advocate 
of the Year” by the New York State School Boards Association 

(NYSSBA). He is pictured above (center) and flanked by Fred Langstaff 
(left), Area 12 director of NYSSBA and ESBOCES board member and 
clerk; and Lynn Lenhardt (right), president of NYSSBA.    n

Advocate of the Year
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